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Last year marked the third consecutive year of declining job vacancies
in the region, but vacancies remained notably high (9,024) still well Sherman
above pre-pandemic levels (5,673). Additionally, the percentage of job Total nonfarm employment (+5)
vacancies considered difficult to fill decreased for a third year in a row. Goyernment (+10,) .
) ] o ] Leisure and hospitality (-10)
In 2021, employers reported 81% of all job vacancies as difficult to fill
with the highest recorded number of vacancies (10,771) since 2015. Wheeler
Last year, 70% of all job vacancies were considered difficult to fill by Total nonfarm employment (+15)
employers—an 11% drop in vacancies classified as difficult to fill since Eo.vernmegth(HS.) i c
2021, and a 4% decrease from the year prior. Although the number of eisure and hospitality (+5)
vacancies remains high the declining difficulty in filling them suggests |RAEIRGBUURE TN Ry LG T0IRIE ) (U5
a labor market that is still somewhat tight but gradually loosening. Nicole Ramos at Nicole.S.Ramos@employ.oregon.gov




